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SULLIVAN &
CONNAUGHTON LLP

ATTORNEYS AT LAW

Martina (“Tina”) Nagle represents employers in discrimination,
harassment, wrongful termination, and other employment-related
litigation matters in state and federal courts. She also advises employers
in personnel matters, and on compliance with state and federal

employment law.

Ms. Nagle is admitted to practice before all California state courts and all
federal district courts in California. She has received an “"AV” rating from
Martindale-Hubbell, which is the highest rating provided, based on the
confidential opinions of members of the bar and judiciary.

PROFESSIONAL ACTIVITIES

" Invited lecturer several times a year at employment law seminars, including
Council on Education in Management and National Business Institute.

® Authored monthly employment law articles published in several Council on
Education in Management publications.

REPRESENTATIVE MATTERS

® Summary judgment for employer on high profile whistleblower lawsuit

® Bench trial with judgment for employer on claim for discrimination against

M a rt | na M . N a g |e injured worker under worker's compensation laws

Associate
tnagle@paulplevin.com

PROFESSIONAL EXPERIENCE

" Paul, Plevin, Sullivan & Connaughton LLP,
Senior Associate, October 2005 — Present

" King and Ballow, Senior Associate, June
1998 — December 2003

® Procopio, Cory, Hargreaves & Savitch LLP,
Associate, 1992 — June 1998

EDUCATION

® University of San Diego School of Law, J.D.,
1992

" Duke University, B.A. 1988, cum laude

ADMISSIONS

" Ms. Nagle is admitted to practice before all
California State and Federal District Courts.

www.paulplevin.com



