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ANNUAL EMPLOYMENT LAW UPDAT

Please join us for our thirteenth annual Employment Law Update Seminar.
As always, our goal is to provide employers with the practical knowledge and
tools necessary to prepare for and address the employment law challenges of
the coming year in an entertaining and thought-provoking program.

Some of the topics we will cover are:

Important Developments in California and Federal Law and

How They Impact California Employers
® The most important laws, regulations and court decisions of 2010
® Practical guidance for complying with new decisions and laws

Hiring for the New Economy: Should Your Hiring Process Change

for a Recovering Economy?

® How to handle hiring issues that may be unique to the new economy, such as setting new hire
compensation when a wage freeze is in effect, addressing applicant resume gaps, considering
"overqualified" candidates and more

® The impact, benefit and legal risk of social media on the hiring practice

o Useful tips for how to identify and hire the best candidate while avoiding hiring-related legal pitfalls

The Rise of Agency Audits

* A look at which federal and state agencies are budgeting and planning for increased
employer audits

® What you can do to bring your practices, procedures and paperwork into compliance

® Useful tips for preparing for and surviving an audit

Looking Ahead: Workplace Trends and Issues for 2011
® A sneak peek into next year's anticipated issues, including technology and social media
in the workplace

® Preparing yourself for the next wave of employment claims
® Risk management strategies for the coming year
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