A
ANNUAL EMPLOYMENT LAW UPDATE

Please join us for our twelfth annual Employment Law Update seminar. As
always, our goal is to provide employers with the practical knowledge and
tools necessary to prepare for and address the employment law challenges
of the coming year in an entertaining and thought-provoking program.

Some of the topics we will cover:

Significant Developments in California and Federal Law and How They
Affect California Employers

¢ The most important laws, requlations and court decisions of 2009
* Practical guidance for complying with new decisions and laws

Managing Medical Crisis in the Workplace

® Useful tips for responding to medical crisis in the workplace, including a discussion
of the HIN1 flu and other contagious illnesses

® Dealing effectively with employee absences and privacy issues
¢ Meeting employer obligations and avoiding liability

Social Networking: How Employees Are Using This Technology and
How to Set Appropriate Boundaries for Your Business

* Navigating privacy issues and regulating employee behavior outside of work
* (reative strategies for addressing the implications of social networking in the workplace

Looking Ahead: What's on the Horizon for 2010

* A sneak peek into next year's anticipated issues, including union avoidance in a new
political climate and looking forward to an improving economy
v review of pending cases and legislation /

ANNUAL EMPLOYMENT LAW UPDATE

THURSDAY, OCTOBER 29, 2009
8:00 am - 12:00 pm

REGISTRATION
Register online at www.paulplevin.com/annualupdate
Advance payment and registration is strongly suggested due to limited seating.

SCHEDULE

Registration and Breakfast: 8:00 a.m. - 8:30 a.m.

Seminar: 8:30 a.m. - 12:00 p.m. 4 5 O { )
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CcoST <

$150 Includes continental breakfast, f

seminar materials and parking. megfdﬁ'\';

LOCATION <

Estancia La Jolla :f

9700 N. Torrey Pines Road \_ < J y

La Jolla, CA 92037
TEL: 858.550.1000

This program has been approved for 3.0 hours of MCLE credit
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It means that this program has met the HR Certification Institute’s criteria to be pre-approved for recertification credit

PAUL, PLEVIN, SULLIVAN &
CONNAUGHTON LLP

PPSC is dedicated to the representation of employers. The firm
specializes in the representation of private and public sector
employers throughout the state of California in discrimination,
harassment, wrongful termination, wage/hour, trade secret, and
other employment-related claims, from routine matters before
state and federal administrative agencies, to Superior Court and
District court lawsuits, to complex class actions, to appellate work
in both the state and federal court systems. Our lawyers include
attorneys named as "The Best Lawyers in America” and "The Best
Lawyers in San Diego.” Qur clients include Fortune 500 companies,
public entities, non-profit corporations and emerging businesses.
We are committed to keeping our clients informed, knowledgeable
about the law, and one-step ahead in effective human resources
strategies.

PPSC lawyers have been presenting informative seminars in

San Diego for over 25 years. We currently offer a variety of
practical and "non-legal” in-house training programs designed to
assist employers in managing today's workforce.

PAUL, PLEVIN,
SULLIVAN &
CONNAUGHTON LLp
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